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helped countless numbers of San Francisco
Bay area residents with problems ranging from
fixing the burdensome Tax Code to fixing a
burnt-out street light. For the past 20 years, Al
Teglia’s humor, compassion, and dedication to
duty has been a source of inspiration to all of
us who serve the public.

Al Teglia served five terms in the Daly City
Council and four terms as mayor. He has
served on numerous boards and commissions
including the Airport Land Use Committee,
California School Board Association, League
of California Cities, the Peninsula Joint Pow-
ers Board, and many others. He was instru-
mental in negotiating the BART [Bay Area
Rapid Transit] Colma extension and spear-
headed the Orthodontia Program for San
Mateo County. His outstanding achievements
have been recognized by awards from the
San Mateo Hispanic Council, the Italian Amer-
ican Federation, San Mateo Easter Seals, and
Daly City Jaycee to name just a few.

The son of Genoese immigrants, Al Teglia
has lived on the San Mateo Peninsula all his
life. He and his wife of 43 years, Verna, share
a love and joy for the bay area community.
Too often these days people complain about
this problem or that situation without ever lift-
ing a finger to try and help solve it. People like
Al Teglia remind us that a community is only
as strong as the people in it. Al has given
back so much to the community which raised
him, we should all look to him as an example.
People can actually point to Al Teglia and say,
“He helped make my life better.” This is the
penultimate compliment for a public servant.

| hold Al Teglia in the highest regard. There
is no task too daunting and no issue too small.
With an uncompromising dedication to duty
and service, he has touched many lives in the
San Francisco Bay area. His presence on the
Daly City Council will be sorely missed, but |
am pleased he will remain active in the com-
munity. His undying devotion and dogmatic
determination to serve his community should
serve as inspiration to all who aspire to public
service.
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Mr. SPENCE. Mr. Speaker, it is a pleasure
for me to pay tribute today to a truly excep-
tional Marine, Staff Sergeant Lewis F.M. Scott,
who will soon complete his assignment as the
Marine Corps’ congressional liaison staff non-
commissioned officer. For the past 3% years,
Staff Sergeant Scott has provided a tremen-
dous service to the Members of Congress and
to all of our constituents. His dedication and
professionalism, coupled with his warm per-
sonality, have endeared him to many of us on
Capitol Hill, and we will miss him very much.

A native of Felton, DE, Lewis Scott enlisted
in the Marine Corps on January 28, 1983, and
attended recruit training in Parris Island, SC.
After boot camp and specialty training in ad-
ministration, he was assigned to the Marine
Corps Air Ground Combat Center at 29
Palms, CA, as a clerk for the 3d Assault Am-
phibian Battalion. In April of 1985, he received
orders to the 3d Reconnaissance Battalion in
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Okinawa, Japan where he served with distinc-
tion until his transfer to the Logistics Base in
Barstow, CA 1 year later. From July 1988 until
June 1991, he served with the 12th Marine
Corps District Headquarters in San Francisco
before being reassigned to Headquarters, Ma-
rine Corps here in Washington where he
served for 2 years.

On May 30, 1996, Staff Sergeant Scott re-
ported for duty with the Marine Corps’ House
Liaison Office and immediately assumed re-
sponsibilities for coordinating, executing and
supervising numerous tasks normally assigned
to commissioned officers. He often served as
a spokesperson on Marine Corps issues and
rapidly established a reputation for exactness,
professionalism, and integrity among Members
of Congress, congressional staff members,
and his peers in the Liaison Office.

During his career on Capitol Hill, Staff Ser-
geant Scott responded to over 4,000 tele-
phonic inquiries from over 900 Congressional
offices throughout the country and ensured
that our constituents received timely and com-
plete answers. He was instrumental in plan-
ning, coordinating and escorting Members and
congressional staff on fact finding trips. In
short, Staff Sergeant Scott's performance is
consistent with the quality performance we
have come to expect from our U.S. Marines.

During Staff Sergeant Scott's 14-year ca-
reer, he and his family made many sacrifies
for this Nation. | would like to thank them all—
Lewis, his lovely wife, Angelia, and their three
children, Christopher, Lewis, and Shannon for
their contributions to the Marine Corps.

Mr. Speaker, Staff Sergeant Scott is a great
attribute to the U.S. Marine Corps and to the
country he so faithfully serves. As he prepares
to depart for new challenges on an unaccom-
panied tour in Okinawa, Japan, | know that my
colleagues on both sides of the aisle will join
me in wishing him every success, as well as
fair winds and following seas.
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Mr. FILNER. Mr. Speaker, it has been my
privilege to serve on the House Committee on
Veterans’ Affairs since | was first elected to
Congress 4 years ago, and | look forward to
continuing that service in the 105th Congress.
| asked to serve on the Veterans’ Affairs Com-
mittee because | believe that the men and
women who serve in our Nation's Armed
Forces are special members of our American
family. Because of their service, the rest of us
are able to fully enjoy the freedoms on which
our country was founded. We have a unique
debt to our veterans, and, as a member of the
Veteran's Committee, | have worked to ensure
that that debt is repaid.

On January 7, 1997, the first day of the
105th Congress, | introduced three bills of par-
ticular importance to veterans and members of
the Reserves and National Guard. We have a
longstanding national commitment to provide
special assistance for veterans who want em-
ployment and training assistance, and these
bills will help us fulfill that commitment.
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Last year, a Supreme Court ruling mistak-
enly eliminated a portion of the job protection
we have provided for 50 years for people who
serve in the Reserves and National Guard.
Because of this ruling, citizen soldiers who are
also employees of a State government are at
risk of not being restored to their civilian jobs
following their military service. H.R. 166, the
Veterans’ Job Protection Act, would restore re-
employment protection for these individuals by
making it clear that States must obey the law
and reestablish these men and women in their
State jobs when they return from their military
duties.

The Veterans’ Training and Employment Bill
of Rights Act of 1997, H.R. 167, would provide
that service-disabled veterans and veterans
who serve in combat areas would be “first in
line” for federally funded training-related serv-
ices and programs. Under current law, veter-
ans are often underserved by national pro-
grams such as the Job Training Partnership
Act [JTPA]. Veterans’ service organizations
have told us, for example, that program man-
agers sometimes turn veterans away from
JTPA dislocated worker programs because
they mistakenly assume that veterans receive
the same services from the Department of
Veterans Affairs. My bill would reinforce our
commitment to provide special training assist-
ance for veterans and make it clear that eligi-
ble veterans have earned a place at the front
of the line.

Additionally, H.R. 167 would update the
Federal Contractor Job Listing Program.
Under current law, Federal contractors with
contracts of $10,000 or more must make spe-
cial efforts to employ certain qualified disabled
veterans and veterans of the Vietnam era.
These contractors are also required to file an-
nual reports with the Department of Labor
[DOL] regarding the number of veterans they
have hired. H.R. 167 would increase the con-
tract level to $100,000. This level would re-
duce the number of reports filed and enable
DOL to more carefully review and evaluate the
contractor information.

This bill would also establish the first effec-
tive appeals process for veterans who believe
their rights have been violated under certain
veterans’ employment-related programs. My
bill would require the Secretary of Labor to as-
sist veterans who think Federal contractors
have not met their obligation to hire veterans.
The Secretary would also be required to help
veterans who believe they were not given
preference for enrollment in Federal training
programs. A veteran could also file a com-
plaint directly with a district court. H.R. 167
would provide the “teeth” that have been
missing from some veterans’ training pro-
grams and would go a long way toward ensur-
ing that veterans’ rights are respected.

Many veterans have told me they would like
to own a small business, and our national
economy would certainly be strengthened if
more veterans were able to establish their
own companies. Because of this, | introduced
H.R. 168, the Veterans’ Entrepreneurship Pro-
motion Act of 1997. This bill is designed to as-
sist the development of small businesses
owned by disabled and other eligible veterans.
Under this measure, a program would be es-
tablished to help eligible veteran-owned small
businesses compete for Federal Government
contracts. Additionally, because adequate cap-
ital is absolutely necessary for business start-
up and expansion, H.R. 168 would establish a
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